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OUR ACHIEVEMENTS IN 2017:  
PRESIDENT’S REPORT 
 
Change is in the air 
  
2017 has been a massive year for students, and a great one for VUWSA. 
  
After many years of successive governments either worsening or tinkering with tertiary policy, we will 
now see the first cohort of school leavers go through their first year of study for free. The student 
allowance and living costs have also been increased by $50 which will start to claw back the years of 
neglect from Government and denial of widespread student poverty. 
  
Wellington has also come to the party. Our campaign to get student concessions on public transport 
has finally found success, with a discount to be introduced in July 2018. This, coupled with the 
introduction of a voluntary rental WOF for Wellington landlords shows unprecedented progress 
towards a city which welcomes students as a valued demographic in the Wellington community.  
 
Change is on the horizon, which is hugely positive for a new generation. However, despite this, all is 
not rosy. Today’s students are still facing an uphill battle, with the $16 billion loan book unchanged, 
and hanging heavy on the shoulders of our graduates as they head out looking for work.  
  
On top of this, rents continue to rise in Wellington as landlords take advantage of the housing shortage 
and help themselves to the extra money students have as a result of allowance increases.  
  
Plenty to celebrate, and plenty of work to keep doing.  
  
 Getting the best deal for students takes time  
  
If there is one thing that the successes of 2017 show us, it is a reminder that advocacy is a long term 
game, and change takes time.  
  
I’m sure when our predecessors in 2013 launched the Fairer Fares campaign for student fares on public 
transport, they weren’t planning for the work to be continuing five years later. And there were many 
students during that period that thought it was never going to succeed - I know that because I was 
one of them.  
  
We must celebrate this success for the tangible benefits it will bring to students. The money it will 
save them everyday when they get on the bus from Newtown, or the train from Porirua, and the 
feeling of being valued in this city.  
  
But equally we must celebrate and underline the importance of having a strong, sustainable, 
independent organisation through which we can run these long term campaigns and pursue our 
mission to get the best deal for students. 
  
When VUWSA’s and students’ patience is tested during the long struggles of future campaigns, we 
shall look back to this Fairer Fares success as a reminder that good strategy and perseverance leads to 
results.  



   

 

   

 

  
Have we achieved what we set out to in 2017? 
  
The big focus of this year's Executive coming out of our planning retreat in January was to make 
VUWSA more accessible and more engaging. VUWSA is by definition the students' association for all 
students at Vic, but we wanted all students to feel that way too.  
  
Being a big year for campaigns in 2017, these campaigns became the vehicle for much of our 
engagement focus. We worked hard to produce content that would speak to students, with a focus 
on video, on quick submission websites, and on language that would resonate. We also made it a key 
priority to involve other student groups at Vic in our campaigns. Our partner association Ngai Tauira, 
and the Pasifika Students' Council both played significant roles throughout the year, and this brought 
in a huge group of students that would not have got behind VUWSA otherwise.  
  
Fairer Fares, We Have Power, and the Rental WOF campaign, all saw success on the back of a 
commitment to engaging with students in order to empower them to tell their own stories.  
  
We also; 
  
→ Introduced increased honoraria for our Executive Officers, to ensure that our representative roles 
are genuinely accessible and do not exclude students on the basis of financial hardship.  
  
→ Established a representative Halls Committee for the over 3500 students in Halls of Residence.  
  
→ Appeared on national and local media over 100 times throughout the year. 
  
→ Sold out a full week of Oweek shows at the Hunter Lounge 
  
→ Hired some fantastic staff  
  
→ Reviewed and refreshed our constitution, which was passed at the Annual General Meeting.  
  
→ Established a free menstrual products service running from each of the three campuses, to ease 
the cost burden placed on all the students who require them.  
 
All up, 2017 was an excellent year, and it has been an absolute privilege to be your student President. 
VUWSA is in a great place to continue striving to get the best deal for students at Vic into 2018 and 
beyond.  
  

In service, 

Rory Lenihan-Ikin 

 

 
 



   

 

   

 

FOCUS ON:  
He tangata, he tangata, he tangata 

 
VUWSA is nothing without its people. Our students are our source of strength in many ways, and it is 
only through our students that we can make change. Our mission at Victoria must go beyond 
engaging with the community, but rather ensuring that we have a place in the community. 
 
Our strategic plan reflects this on many levels. For us to work with the university and local community 
we must constantly be communicating with our students and providing opportunities for leadership, 
activism, and recreation. This is often far easier said than done but the 2018 executive has a strong 
commitment to seeing this through.  
 
Our commitment must go beyond simple observation of the strategic plan, rather consistent 
application of it. Leadership and engagement is not a one off. It is not a policy, and it's not a facebook 
post. It's the constant application of our values to everything that we do. For every backroom 
discussion and behind the scenes discussion there must be a vision to bring students directly into the 
conversation.  
 
When I think about my vision for VUWSA in 2018, and I hold it in my head, I see our people. Students 
who are able to empower themselves, and who are able to interact and engage with our association 
in a confident way that has a meaningful impact on our community. The leadership I intend to apply 
is not leading from the front, or leading from the back, but rather leading from within a community 
that works and lives together. 
 
The success of our association on any given year should not be measured only by the actions of a 
president, but also the actions of those around them. Every student can engage with our strategic plan 
in an effective way, and every student can be a leader. My focus this year is on seeing that become a 
reality. 
 
Kia ora! 
  
Marlon Drake 
2018 VUWSA President  
 

 
  



   

 

   

 

LED BY STUDENTS, FOR STUDENTS:  
THE 2017 EXECUTIVE 
 
VUWSA’s Executive consists of 10 elected members who represent Victoria students on the many 
boards and committees across the university. The Executive are responsible for the direction and 
governance of VUWSA. 
 

President Rory Lenihan-Ikin  

Academic Vice President Isabella Lenihan-Ikin 

Welfare Vice President Anya Maule 

Engagement Vice President Nathaniel Manning 

Treasurer-Secretary Tom Rackley 

Campaigns Officer Raven Maeder 

Clubs and Activities Officer Marlon Drake 

Education Officer Lauren Daroux Greig  

Equity Officer Tamatha Paul 

Wellbeing and Sustainability Officer Beth Paterson 
           

        

       
Absent: Equity officer Tamatha Paul 

 
 

 



   

 

   

 

REPRESENTING STUDENTS:  
YOUR VOICE AT VIC 
 
2017 has once again been a successful and active year for representation at Victoria. Throughout 2017, 
the Education Team identified key areas of improvement in defining the role of student 
representatives, training up delegates and reps, and offering feedback on education-related reviews 
being run by the University.  

VUWSA is still managing the best Class Representative system in New Zealand, however to maintain 
this high standard of service, the system is under going review in 2018 to ensure it is still relevant, 
current and cost effective.   

The Education Team has developed online class representative training modules, including a basic (or 
introductory) module for first-time class reps available in both English and Te Reo Māori, and an 
advanced module for returning reps.  

Faculty Delegate training was a success and supported the high standard of student representatives 
that were appointed in 2017. 

The Education Team provided ongoing and supportive communication with student representatives. 
This led to notable independent relationship development between our delegates and academic staff. 
We are excited to see the impact these connections have on academic culture at Victoria. The level of 
engagement of our student representatives increased, with many raising their hands to contribute 
with extra consultation and representative opportunities. 
 
The 2017 Education Team were involved in several projects, including:  
 

• Established consultation and focus groups with the Faculty of Health. 
• Programme reviews: Teacher Education, Petroleum Geoscience, Biotechnology 
• School review: School of Art History, Classics & Religious Studies  
• Faculty of Engineering consultation in collaboration with the PGSA  
• Consultation with the School of Architecture regarding the Master’s portfolios  
• Consultation with Student and Campus Living about the implementation of a student 

representation system within Halls of Residence  
• New Academic staff orientation  
• Consultation regarding changes to be made to the IBUS major  
• The Student Representation Celebration and award ceremony  

 

 
 
 



   

 

   

 

SUPPORTING STUDENT WELLBEING 
 
Being a student can be tough. Until there is adequate government support for people while they are 
studying, VUWSA aims to provide services that make Vic students’ lives a bit easier.  

Tenancy issues contributed to a significant proportion of case work for VUWSA's Advocacy Service 
throughout the year. Many cases were resolved by guiding students through the resources available 
through Tenancy Services. Many students who visited the advocacy service were unaware of their 
rights and responsibilities as tenants, flatmates and sub-letters.  

The lack of rental accommodation in Wellington is a continuing concern, and has had an adverse effect 
on student finances, health and wellbeing. The cost of housing in Wellington, and the competition to 
secure rental properties, is going from bad to worse. In addition, the advocacy service has seen 
multiple cases of landlords failing to meet their obligations under the Residential Tenancy Act.   

From talking with students, it seems to be fairly common practice in Wellington for landlords and 
property management companies to ‘skim’ the bond at the end of the tenancy and claim costs for 
cleaning. While this has a minimal effect on individual students – in that they often decide paying $50 
each is easier than challenging a landlord – it is an unfair practice, which sees property managers and 
landlords maximising their profits each year at the expense of students. 

Thanks to the tireless efforts of Welfare Vice President Anya Maule, VUWSA secured funding to be 
able to provide free menstrual products to students at all three campuses through the academic year. 
The cost of pads and tampons have been considered prohibitive to many students, and having stigma-
free access to these products has been well received by students, regardless of whether they need 
those products themselves. VUWSA has only heard positive feedback from students around this 
service and Anya's positive relationships with VUW's student finance team has secured this service 
into 2018 as well.  

 

 

 

 

Welfare Vice President 
Anya Maule at the VUWSA 
Kelburn office, where free 
menstrual products have 
now been made available 

 

 



   

 

   

 

The Community Pantry continued to provided food parcels across all three campuses for when 
students’ cupboards were in need. 

Stress Free Study Week has gone from strength to strength, providing thousands of meals for students 
every day during study week in Trimesters 1 and 2.  

The VUWSA Fruit and Vegetable Market, which runs every week during trimesters continued to be 
popular on Kelburn campus.  

Together with other students’ associations, VUWSA helps to fund Student Job Search and put 
thousands of students into part time work. Once again, the amount of money going into students' 
pockets increased from the previous year. 

 
ENGAGEMENT:  
SUPPORTING A VIBRANT STUDENT EXPERIENCE 
 
VUWSA has a responsibility to make themselves visible and accessible to their members, but 
also wider stakeholders including the university, government bodies and the general public. 
Engagement in 2018 was largely political, with campaigns aimed at the Greater Wellington 
Regional Council and national general election throughout the majority of the year.  

Fairer Fares: 

During two rounds of consultation in 2017, VUWSA managed to increase the support for a 
student discount on public transport, both from affected students, but also ratepayers. Due 
to a targeted campaign, including a quick submission website, high quality social media 
content, and a wide range of interest from local and national news media, thousands signed 
on to support the campaign. This was enough for regional councillors to accept there was a 
mandate to reduce the cost on students having to travel to tertiary institutions from 
throughout the Wellington region.  

VUWSA also established valuable relationships with councillors, the Wellington City Mayor 
Justin Lester, key council staff, and National MP Chris Bishop who worked alongside 
students throughout the campaign.  

 

 

 



   

 

   

 

 

 

Ahead of the Greater Wellington 
Regional Council meeting 

announcing a student discount on 
public transport would be adopted 

in the Long Term Plan.  

 

 

We Have Power: 

Joining with students' associations throughout the country, under the umbrella of the New 
Zealand Union of the Students' Associations (NZUSA), VUWSA ran an extensive general 
election campaign, aimed at getting students to enrol to vote and exercise their democratic 
privilege. This included adding a voting booth on Kelburn campus and creating transport 
options up to Kelburn in order for students from halls of residence, and VUW's satellite 
campuses to have access to early voting. Approximately 85% of the university's core 
demographic (18-29 year olds) voted in Wellington Central with thousands casting an early 
ballot at Kelburn during the two-week, early voting period.  

VUWSA also hosted a tertiary spokesperson debate which was attended by members of the  
National Party, Labour Party, Maori Party, Green Party and NZ First. This drew hundreds of 
students in and contributed to informed debate from students around the general elections.  

 

Tertiary spokespeople at the VUWSA general election debate in the Hub, Kelburn Campus 



   

 

   

 

VUWSA's Core Engagement: 

Orientation 2017:  

VUWSA continues to run an in-demand Orientation programme, which includes world-class 
music and comedy acts, as well as a variety of daytime activations which are available to 
most students, free of charge.  

VUWSA is still working through an external promoter to provide a full week of music and 
comedy acts. VUWSA's own staff manage daytime events, giveaways and businesses coming 
on campus to offer student deals. This has allowed us to compete with other universities on 
the type of student experience expected by young people making the move to the capital 
city. These events provide a safe, social environment for students and add to the overall 
student experience and community on campus.  

 

Crowd shot from UK artist Tinie Tempah who performed on the final night of OWeek 2017 

Transparency and Communication:  

It remains a top priority for VUWSA to remain as transparent as possible. Executive 
meetings are regularly attended and reported on, by student media. Increasingly, VUWSA is 
turning to an online model to increase engagement and visibility of services and information 
to students.  VUWSA has multiple social media accounts across platforms to try and adapt 
messaging to the widest possible audience. This is in addition to the VUWSA website, and 
the dozens of on-campus events run throughout the year by the VUWSA executive (ie. IGM, 
AGM, Clubs Forum, Stress Free Study Week etc). 
 
 



   

 

   

 

BACKING STUDENT MEDIA:  
THE VOICE OF STUDENTS 
 
In 2017 Salient had a great year under two fabulous editors Laura and Tim Manktelow, along with 
their team of staff and volunteers.  
 
Salient FM  
This radio station continued to broadcast thanks to the great work from Rob Barratt and the large 
number of volunteer DJs Rob has recruited.  
Sadly 2017 is the last year Rob will be station manager, VUWSA can only hope the leadership will be 
as strong in 2018. 
 
Salient TV 
With lobbying from the co-editors in 2016, the role of Co-producer developed from a voluntary one 
to a paid position. Though it does not reflect that practical hours co-producers Elise Lanigan and 
Morgan Fowler, it is one positive step VUWSA has taken to support Salient TV. 
 
Salient TV put together video content which is broadcast from the Salient website and on its YouTube 
channel. 

 
DEMOCRACY:  

VOTING FOR THE 2017 EXECUTIVE 
 
The 2017 VUWSA General Election saw 2968 individual voters cast ballots for the 2018 
VUWSA Executive. 
 
President 
Marlon Drake   1923 
Larson Atkins   823 

 
Academic Vice-President 
Simran Rughani   2096 
Hassan Tariq 600    

 
Welfare Vice-President 
Bethany Paterson 2066 
Summer Wick-Featonby  

      
 

Engagement Vice-President 
Tamatha Paul    1792 
Sarah Auld    875 
 
 

Treasurer-Secretary 
Jack Donovan    1004 
Brittany Neal    836 
Finn O’Connor    815 
 
Campaigns Officer 
Geo Robrigado    2347 
No Confidence    312 
 
 
Clubs & Activities Officer 
Connor Macleod    1829 
Lars Thompson    848 
 
Education Officer 
Sarah Yzendoorn    1664 
Mattias Tolhurst    979 
 



   

 

   

 

Equity Officer 
Paddy Miller    2101 
Summer Wick-Featonby    555 
 
 

Wellbeing & Sustainability Officer 
Eleanor Hughes    1937 
Summer Wick-Featonby    716 

 
 

 
 


