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HELD VUWSA Meeting Room, 27th May 2014, 6pm 

MEETING NUMBER 8 

 

PRESENT Sonya Clark, Rāwinia Thompson, Declan Doherty-Ramsay, Jordan 
Lipski, Madeleine Ashton-Martyn, Caroline Thirsk, Stephanie 
Gregor, Toby Cooper 

ABSENT Alasdair Keating 

APOLOGIES Rick Zwaan 

IN ATTENDANCE Mark Maguire (VUWSA Manager), Sophie Boot (Salient) 

MINUTES  
RECORDED BY 

Jordan Lipski 

 

MEETING OPENED AT 6.26PM 

 

Procedural Items 

A. APOLOGIES 

DISCUSSION None. 

RESOLUTION 

THAT the apologies of Rick Zwaan be accepted. 
 
Sonya Clark/Stephanie Gregor 
CARRIED 
63/14 

B. NOTIFICATION OF URGENT GENERAL BUSINESS 

DISCUSSION None. 

C.  MINUTES FROM PREVIOUS EXECUTIVE MEETING 

DISCUSSION One error identified. 

RESOLUTION 
THAT the minutes of the seventh Executive Meeting be accepted as a 
true and accurate record. 
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Sonya Clark/Declan Doherty-Ramsay 
CARRIED 
64/14 

D. ACTION POINTS FROM PREVIOUS EXECUTIVE MEETING 

DISCUSSION Action points were discussed and either closed or left open. 

 

Reports 

A. PRESIDENT’S REPORT 

DISCUSSION 

Sonya explained what has been happening since the last Executive 
Meeting. 
 
She and Rāwinia presented to the relevant Parliamentary Select 
Committee on university council changes. 
 
Sonya has been heavily involved in University strategic planning, which 
will soon be released for public consultation. She would like VUWSA to 
have robust discussion on it. 
 
She has looked into getting a clubs van. The next step is to create a 
proposal for it. 
 
VUWSA has confirmed the appointment of an events coordinator. 
 
Sonya thanked everyone involved with the Let Me Go Home march. 
 
She said VUWSA has received a lot of media attention lately, particularly 
on the march, bus service changes, and puppies for stress relief. 
 
Sonya discussed progress made and the next steps in winding up the 
Victoria Broadcasting Trust. Declan asked about the status of the 
possible tax liability. Sonya said that the VUWSA accountant has 
contacted the IRD but has not had a definitive answer yet as to whether 
VUWSA will need to pay the tax bill. 
 
She also discussed VUWSA’s reputation audit, which is being undertaken 
by an external consultant. So far the consultant has provided some 
feedback, and will provide more in due course. 
 
Rāwinia asked Sonya to explain developments at the last University 
Council meeting. Sonya responded that some issues were raised with 
the format of VUWSA’s student representation review document. 
Amendments will be raised. 

RESOLUTION 

THAT the Executive accept the President’s Report 
  
Rāwinia Thompson/Caroline Thirsk 
CARRIED 
65/14 
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B.       GENERAL MANAGER’S REPORT 

DISCUSSION 

Mark Maguire (VUWSA General Manager) provided a report on 
representation and advocacy. 
 
He said that representation is going well. So far there are Class 
Representatives for 95% of courses, which is higher than last year. Class 
Representative trainings have been successful, with higher attendance 
rates than last year. Online registration for training has been helpful, 
with most Representatives registered by week three. 
 
Declan asked for year on year data to be included in the written report, 
which Mark agreed to include in future reports. 
 
Sonya asked for elaboration on how productivity of Representatives can 
be measured. Mark said that additional statistics going towards 
proactivity will be helpful to include. 
 
Faculty Delegate attendance has been good, and a handbook is being 
put together. A key area to work on is retention of Delegates from year 
to year. 
 
The advocacy service has been busy this year. Most cases are academic-
related, with accommodation being the main non-academic category. 
Delivery has been strong, but measuring students’ perspectives is 
difficult. 

RESOLUTION 

THAT Sophie Boot be granted speaking rights for this agenda item. 
 
Sonya Clark/Rāwinia Thompson 
CARRIED 
66/14 

DISCUSSION 

Sophie noted the high rate of international students who have used the 
advocacy service, and questioned whether trends have been getting 
worse. 
 
Mark responded that many international students struggle with the 
workload and high academic standards. Their difficulty sometimes 
results in plagiarism. 

RESOLUTION 

THAT the General Manager’s Report be received. 
 
Sonya Clark/Madeleine Ashton-Martyn 
CARRIED 
67/14 

 
General Business 

     A.     JOB DESCRIPTIONS 

DISCUSSION 

There was discussion of the background and purposes of the two roles. 
 
The general consensus was that the external communications role 
should be increased to 10 hours per week. It was also decided that the 
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title of the internal communications role should be changed 

RESOLUTION 

THAT the job descriptions be approved with amendments, and the jobs 
be advertised. 
  
Sonya Clark/Declan Doherty-Ramsay 
CARRIED 
68/14 

 

Committee  

A. MOVEMENT INTO COMMITTEE 

RESOLUTION 

THAT the Executive move into committee for reasons of commercial 
sensitivity at 7.29PM. 
 
Sonya Clark/Toby Cooper 
CARRIED 
69/14 

B. MOVEMENT OUT OF COMMITTEE 

RESOLUTION 

THAT the Executive move out of committee at 8.23PM. 
 
Sonya Clark/Toby Cooper 
CARRIED 
70/14 

 

Reports 

C.    ACADEMIC UPDATE 

DISCUSSION 
Rāwinia presented a written report, and chose not to speak to it in light 
of the time of the evening. She asked Executive Members to contact her 
with any questions they have on the report 

RESOLUTION 

THAT the Executive accept the Academic Update. 
  
Caroline Thirsk/Sonya Clark 
CARRIED 
71/14 

 

D.     WELFARE UPDATE 

DISCUSSION 

Steph said that Stress Free Study Week is coming up. She also said that 
she, Rick and Sonya would be presenting to the Greater Wellington 
Regional Council on its transport plan. 
 
She and Rick reported to the Transport and Urban Development 
Committee of the Wellington City Council about rental warrants of 
fitness. 
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Sonya added that they have been working on getting media attention 
on bus plan changes. 
 
Madeleine noted that a seminar is planned as a follow on from the Let 
Me Go Home march. 

RESOLUTION 

THAT the Executive accept the Welfare Update. 
  
Sonya Clark/Declan Doherty-Ramsay 
CARRIED 
72/14 

 

E.     ENGAGEMENT UPDATE AND VUWSA ELECTION 

DISCUSSION 

Declan spoke to a written update on engagement and VUWSA elections. 
 
Declan said that the University Challenge team has been named. 
Training is being arranged and uniforms are being investigated. 
 
He said that the Clubs Showcase has had its first event, which three 
clubs participated in. 
 
Progress is being made on VUWSA’s campaigns strategy. 
 
He highlighted changes to VUWSA coverage in Salient. It will be 
returned to one full page, which will comprise a half-page President’s 
column and a half-page Q & A piece and update on what’s happening at 
VUWSA. Executive columns will continue to be published, but only 
online. 
 
Declan discussed the 2014 VUWSA election. He recommended that 
nominations open on 8th September and close on 21st September. 
Polling dates are set by the elections committee, but the Executive can 
recommend a date. 

RESOLUTION 

THAT the Executive accept the Engagement and Election Update. 
 
Jordan Lipski/Rāwinia Thompson 
CARRIED 
73/14 

 
Other Urgent Business 

A. OTHER URGENT BUSINESS 

DISCUSSION 

Sonya noted that she would be meeting with Ngai Tauira the following 
day, and that VUWSA’s Audit and Finance Committee will be meeting in 
the next two weeks. 
 
Toby noted the upcoming Clubs Council meeting and welcomed any 
input from Executive Members. 
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Date of the Next Meeting 
 

DISCUSSION To be set. 

 

MEETING CLOSED AT 8.44PM.  

 

 

 

 
These minutes were approved by the VUWSA Executive on 10th June, 2014. 
 
 
 
 
________________________  ________________________ 
President     Secretary 

 

 

 

 

 

 

 


